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Benefits At-A-Glance 

The following benefits are available to all Regular employees scheduled to work a minimum of thirty (30) hours weekly. 
 
Medical Insurance 

·  Blue Cross Blue Shield (M902 BlueChoice Network) 
·  Employee contributions are paid 100% by Employer. 
·  Dependent coverage available for spouse and dependant children to age 25. 
·  Eligible employees will have effective coverage on the first of the month following 30 days from their date of hire. 
 

Dental Insurance 
·  MetLife (Flexible PPO plan) 
·  Employee contributions are paid 100% by Employer. 
·  Dependant coverage available for spouse and dependant children to age 25. 
·  Eligible employees will have effective coverage on the first of the month following 30 days from their date of hire. 

 
Vision Insurance 

·  VSP 
·  Employee contributions are paid 100% by Employer. 
·  Dependant coverage available for spouse and dependant children to age 25. 
·  Eligible employees will have effective coverage on the first of the month following 30 days from their date of hire. 

 
Group Life Insurance & Accidental Death and Dismemberment 

·  Assurant Employee Benefits 
·  Life Insurance coverage available in amounts 2x your annual earnings, up to a maximum of $150,000. 
·  AD&D equal to the Life amount to a maximum of $150,000. 
·  Premiums are Employer paid. 
·  Eligible employees will have effective coverage on the first of the month following 30 days from their date of hire. 

 
Group Long-Term Disability 

·  Assurant Employee Benefits 
·  Employee Assistance Program 
·  Premiums are Employer paid. 
·  Eligible employees will have effective coverage on the first of the month following 30 days from their date of hire. 

 
Paid Time Off (PTO) 

·  96 hours of PTO are available during an employee’s first year of employment after the end of the 90-day Introductory 
Period. 

 
Additional Benefits 

·  Medical Flexible Spending Account 
·  Dependant Care Flexible Spending Account 
·  401K 
·  Holiday Pay 
·  Jury Duty Pay 
·  Bereavement Leave 
·  Wellness Program- potential to earn additional paid time off. 
·  Health Club Reimbursement Program 

 
Employee Benefits Center 
For more detailed information, please visit our Employee Benefit Center online.   

Web address:  www.rfg.com/login 
User ID  stdavids 
Password stdavids 


